Omnivore’s Commitment to Responsible Investing

Omnivore invests in Indian start-ups developing breakthrough technologies for food,
agriculture, and the rural economy.

As an early stage investor, Omnivore is uniquely equipped to shape the environmental and
social (E&S) policies and systems of portfolio investments during their formative years.

Omnivore strongly believes that an effective approach to E&S goes beyond mere
compliance, and is fundamental to the long-term sustainability and success of a company.

Exclusion List

Omnivore will not invest any company engaged in any activity, production, use of, trade in,
distribution of or involving:

1. Forced labor?! or child labor?

2. Activities or materials deemed illegal under host country laws or regulations or
international conventions and agreements, or subject to international phase-outs or
bans, such as:

a) Ozone depleting substances, PCB’s (Polychlorinated Biphenyl’s) and other
specific, hazardous pharmaceuticals, pesticides/herbicides or chemicals;

b) Wildlife or products regulated under the Convention on International Trade
in Endangered Species or Wild Fauna and Flora (CITES); or

c) Unsustainable fishing methods (e.g. blast fishing and drift net fishing in the
marine environment using nets in excess of 2.5 km in length)

3. Cross-border trade in waste and waste products, unless compliant to the Basel
Convention and the underlying regulations

4. Destruction3 of High Conservation Value areas*

5. Radioactive materials® and unbounded asbestos fibres

6. Construction of new and extension of any existing coal fired thermal power plants

1 Forced labor means all work or service, not voluntarily performed, that is extracted from an individual under threat of
force or penalty as defined by ILO conventions.

2 persons may only be employed if they are at least 15 years old, as defined in the ILO Fundamental Human Rights Conven-
tions (Minimum Age Convention C138, Art.2), unless local legislation specifies compulsory school attendances or the mini-
mum age for working. In such cases the higher age shall apply.

3 Destruction means the (1) elimination or severe diminution of the integrity of an area caused by a major, long-term
change in land or water use or (2) modification of a habitat in such a way that the area’s ability to maintain its role is lost.

4 High Conservation Value (HCV) areas are defined as natural habitats where these values are considered to be of
outstand- ing significance or critical importance (see http://www.hcvnetwork.org).

> This does not apply to the purchase of medical equipment, quality control (measurement) equipment or any other
equipment where the radioactive source is understood to be trivial and/or adequately shielded.



7. Pornography and/or prostitution.
8. Racist and/or anti-democratic media
9. Weapons and munitions
10. In the event that any of these following products form a substantial® part of a
project’s primary financed business activities:
a) Alcohol beverages (except beer and wine);
b) Tobacco; or
c¢) Gambling, casinos and equivalent enterprises

Portfolio Performance Standards

Omnivore has adopted the IFC Performance Standards (contained herein below) as
published by the IFC on 1 January 2012 and shall apply these Standards for the duration of
its fund life.

Omnivore requires its Portfolio Investment to meet or exceed these Performance Standards.

Performance Standard 1: Assessment and Management of Environmental and Social Risks
and Impacts

Introduction

Performance Standard 1 underscores the importance of managing environmental and social
performance throughout the life of a company. An effective Environmental and Social
Management System (ESMS) is a dynamic and continuous process initiated and supported by
management, and involves engagement between the clients, its workers, local communities
directly affected by the company (the Affected Communities) and, where appropriate, other
stakeholders.” Drawing on the elements of the established business management process of
“plan, do, check, and act,” the ESMS entails a methodological approach to managing
environmental and social risks® and impacts® in a structured way on an ongoing basis. A good
ESMS appropriate to the nature and scale of the company promotes sound and sustainable
environmental and social performance, and can lead to improved financial, social, and
environmental outcomes.

At times, the assessment and management of certain environmental and social risks and
impacts may be the responsibility of the government or other third parties over which the

% For portfolio companies, “substantial” means more than 10% of their consolidated balance sheets or earnings. For
financial institutions (banks), “substantial” means more than 10% of their underlying portfolio.

7 Other stakeholders are those not directly affected by the company but that have an interest in it. These could include
national and local authorities, neighboring projects, and/or nongovernmental organizations.

8 Environmental and social risk is a combination of the probability of certain hazard occurrences and the severity of impacts
resulting from such an occurrence.

“Environmental and social impacts refer to any change, potential or actual, to (i) the physical, natural, or cultural
environment, and (ii) impacts on surrounding community and workers, resulting from the business activity to be supported.



company does not have control or influence.’® Examples of where this may happen include:
(i) when early planning decisions are made by the government or third parties which affect
the company site selection and/or design; and/or (ii) when specific actions directly related to
the company are carried out by the government or third parties such as providing land for a
company which may have previously involved the resettlement of communities or individuals
and/or leading to loss of biodiversity. While the company cannot control these government
or third-party actions, an effective ESMS should identify the different entities involved and
the roles they play, the corresponding risks they present to the client, and opportunities to
collaborate with these third parties in order to help achieve environmental and social
outcomes that are consistent with the Performance Standards. In addition, this Performance
Standard supports the use of an effective grievance mechanism that can facilitate early
indication of, and prompt remediation for those who believe that they have been harmed by
a client’s actions.

Business should respect human rights, which means to avoid infringing on the human rights
of others and address adverse human rights impacts business may cause or contribute to.
Each of the Performance Standards has elements related to human rights dimensions that a
company may face in the course of its operations. Due diligence against these Performance
Standards will enable the company to address many relevant human rights issues in its
company.

Objectives

e Toidentify and evaluate environmental and social risks and impacts of the company.

e To adopt a mitigation hierarchy to anticipate and avoid, or where avoidance is not
possible, minimize,*! and, where residual impacts remain, compensate/offset for
risks and impacts to workers, Affected Communities, and the environment.

e To promote improved environmental and social performance of clients through the
effective use of management systems.

e To ensure that grievances from Affected Communities and external communications
from other stakeholders are responded to and managed appropriately.

e To promote and provide means for adequate engagement with Affected
Communities on issues that could potentially affect them and to ensure that relevant
environmental and social information is disclosed and disseminated.

0Contractors retained by, or acting on behalf of the client(s), are considered to be under direct control of the company and
not considered third parties for the purposes of this Performance Standard.

11Acceptable options to minimize will vary and include: abate, rectify, repair, and/or restore impacts, as appropriate. The risk
and impact mitigation hierarchy is further discussed and specified in the context of Performance Standards 2 through 8, where
relevant.



Performance Standard 2: Labor and Working Conditions
Introduction

Performance Standard 2 recognizes that the pursuit of economic growth through
employment creation and income generation should be accompanied by protection of the
fundamental®? rights of workers. For any business, the workforce is a valuable asset, and a
sound worker-management relationship is a key ingredient in the sustainability of a company.
Failure to establish and foster a sound worker-management relationship can undermine
worker commitment and retention and can jeopardize a company. Conversely, through a
constructive worker-management relationship, and by treating the workers fairly and
providing them with safe and healthy working conditions, clients may create tangible
benefits, such as enhancement of the efficiency and productivity of their operations.

The requirements set out in this Performance Standard have been in part guided by a number
of international conventions and instruments, including those of the International Labour
Organization (ILO) and the United Nations (UN).13

Objectives

e To promote the fair treatment, non-discrimination, and equal opportunity of workers.
e To establish, maintain, and improve the worker-management relationship.
e To promote compliance with national employment and labour laws.

e To protect workers, including vulnerable categories of workers such as children,
migrant workers, workers engaged by third parties, and workers in the client’s supply
chain.

e To promote safe and healthy working conditions, and the health of workers.
e To avoid the use of forced labour.

12As guided by the ILO Conventions listed in footnote 2.

13These conventions are:

ILO Convention 87 on Freedom of Association and Protection of the Right to Organize
ILO Convention 98 on the Right to Organize and Collective Bargaining

ILO Convention 29 on Forced Labor

ILO Convention 105 on the Abolition of Forced Labor

ILO Convention 138 on Minimum Age (of Employment)

ILO Convention 182 on the Worst Forms of Child Labor

ILO Convention 100 on Equal Remuneration

ILO Convention 111 on Discrimination (Employment and Occupation)

UN Convention on the Rights of the Child, Article 32.1

UN Convention on the Protection of the Rights of all Migrant Workers and Members of their Families



Performance Standard 3: Resource Efficiency and Pollution Prevention
Introduction

Performance Standard 3 recognizes that increased economic activity and urbanization often
generate increased levels of pollution to air, water, and land, and consume finite resources in
a manner that may threaten people and the environment at the local, regional, and global
levels.'® There is also a growing global consensus that the current and projected atmospheric
concentration of greenhouse gases (GHG) threatens the public health and welfare of current
and future generations. At the same time, more efficient and effective resource use and
pollution prevention®> and GHG emission avoidance and mitigation technologies and
practices have become more accessible and achievable in virtually all parts of the world.
These are often implemented through continuous improvement methodologies similar to
those used to enhance quality or productivity, which are generally well known to most
industrial, agricultural, and service sector companies.

This Performance Standard outlines a project-level approach to resource efficiency and
pollution prevention and control in line with internationally disseminated technologies and
practices. In addition, this Performance Standard promotes the ability of private sector
companies to adopt such technologies and practices as far as their use is feasible in the
context of a company that relies on commercially available skills and resources.

Objectives

e To avoid or minimize adverse impacts on human health and the environment by
avoiding or minimizing pollution from company activities.

e To promote more sustainable use of resources, including energy and water.

e To reduce project-related GHG emissions.

Performance Standard 4: Community Health, Safety and Security
Introduction

Performance Standard 4 recognizes that company activities, equipment, and infrastructure
can increase community exposure to risks and impacts. In addition, communities that are
already subjected to impacts from climate change may also experience an acceleration and/or
intensification of impacts due to company activities. While acknowledging the public
authorities’ role in promoting the health, safety, and security of the public, this Performance
Standard addresses the client’s responsibility to avoid or minimize the risks and impacts to

14For the purposes of this Performance Standard, the term “pollution” is used to refer to both hazardous and non-hazardous
chemical pollutants in the solid, liquid, or gaseous phases, and includes other components such as pests, pathogens, thermal
discharge to water, GHG emissions, nuisance odors, noise, vibration, radiation, electromagnetic energy, and the creation of
potential visual impacts including light.

I5For the purpose of this Performance Standard, the term “pollution prevention” does not mean absolute elimination of
emissions, but the avoidance at source whenever possible, and, if not possible, then subsequent minimization of pollution to
the extent that the Performance Standard objectives are satisfied.



community health, safety, and security that may arise from company related-activities, with
particular attention to vulnerable groups.

In conflict and post-conflict areas, the level of risks and impacts described in this Performance
Standard may be greater. The risks that a company could exacerbate an already sensitive local
situation and stress scarce local resources should not be overlooked as it may lead to further
conflict.

Objectives

e To anticipate and avoid adverse impacts on the health and safety of the Affected
Community during the company’s life from both routine and non-routine
circumstances.

e Toensurethatthe safeguarding of personnel and property is carried out in accordance
with relevant human rights principles and in a manner that avoids or minimizes risks
to the Affected Communities.

Performance Standard 5: Land Acquisition and Involuntary Resettlement
Introduction

Performance Standard 5 recognizes that project-related land acquisition and restrictions on
land use can have adverse impacts on communities and persons that use this land.
Involuntary resettlement refers both to physical displacement (relocation or loss of shelter)
and to economic displacement (loss of assets or access to assets that leads to loss of income
sources or other means of livelihood'®) as a result of project-related land acquisition!” and/or
restrictions on land use. Resettlement is considered involuntary when affected persons or
communities do not have the right to refuse land acquisition or restrictions on land use that
result in physical or economic displacement. This occurs in cases of (i) lawful expropriation or
temporary or permanent restrictions on land use and (ii) negotiated settlements in which the
buyer can resort to expropriation or impose legal restrictions on land use if negotiations with
the seller fail.

Unless properly managed, involuntary resettlement may result in long-term hardship and
impoverishment for the Affected Communities and persons, as well as environmental damage
and adverse socio-economic impacts in areas to which they have been displaced. For these
reasons, involuntary resettlement should be avoided. However, where involuntary
resettlement is unavoidable, it should be minimized and appropriate measures to mitigate
adverse impacts on displaced persons and host communities'® should be carefully planned
and implemented. The government often plays a central role in the land acquisition and
resettlement process, including the determination of compensation, and is therefore an

16The term “livelihood” refers to the full range of means that individuals, families, and communities utilize to make a living,
such as wage-based income, agriculture, fishing, foraging, other natural resource-based livelihoods, petty trade, and
bartering.

17 Land acquisition includes both outright purchases of property and acquisition of access rights, such as easements or rights
of way.

18 A host community is any community receiving displaced persons.



important third party in many situations. Experience demonstrates that the direct
involvement of the company in resettlement activities can result in more cost-effective,
efficient, and timely implementation of those activities, as well as in the introduction of
innovative approaches to improving the livelihoods of those affected by resettlement.

To help avoid expropriation and eliminate the need to use governmental authority to enforce
relocation, clients are encouraged to use negotiated settlements meeting the requirements
of this Performance Standard, even if they have the legal means to acquire land without the
seller’s consent.

Objectives

e To avoid, and when avoidance is not possible, minimize displacement by exploring
alternative options.

e To avoid forced eviction.

e To anticipate and avoid, or where avoidance is not possible, minimize adverse social
and economic impacts from land acquisition or restrictions on land use by (i)
providing compensation for loss of assets at replacement cost'® and (ii) ensuring 1
that resettlement activities are implemented with appropriate disclosure of
information, consultation, and the informed participation of those affected.

e Toimprove living conditions among physically displaced persons through the
provision of adequate housing with security of tenure?? at resettlement sites.

Performance Standard 6: Biodiversity Conservation and Sustainable Management of Living
Natural Resources

Introduction

Performance Standard 6 recognizes that protecting and conserving biodiversity, maintaining
ecosystem services, and sustainably managing living natural resources are fundamental to
sustainable development. The requirements set out in this Performance Standard have been
guided by the Convention on Biological Diversity, which defines biodiversity as “the variability
among living organisms from all sources including, inter alia, terrestrial, marine and other
aquatic ecosystems and the ecological complexes of which they are a part; this includes
diversity within species, between species, and of ecosystems.”

Ecosystem services are the benefits that people, including businesses, derive from
ecosystems. Ecosystem services are organized into four types: (i) provisioning services, which
are the products people obtain from ecosystems; (ii) regulating services, which are the
benefits people obtain from the regulation of ecosystem processes; (iii) cultural services,

19 Replacement cost is defined as the market value of the assets plus transaction costs. In applying this method of valuation,
depreciation of structures and assets should not be taken into account. Market value is defined as the value required to allow
Affected Communities and persons to replace lost assets with assets of similar value. The valuation method for determining
replacement cost should be documented and included in applicable Resettlement and/or Livelihood Restoration plans (see
paragraphs 18 and 25).

20Security of tenure means that resettled individuals or communities are resettled to a site that they can legally occupy and
where they are protected from the risk of eviction.



which are the nonmaterial benefits people obtain from ecosystems; and (iv) supporting
services, which are the natural processes that maintain the other services.??

Ecosystem services valued by humans are often underpinned by biodiversity. Impacts on
biodiversity can therefore often adversely affect the delivery of ecosystem services. This
Performance Standard addresses how clients can sustainably manage and mitigate impacts
on biodiversity and ecosystem services throughout the project’s lifecycle.

Objectives

e To protect and conserve biodiversity.

e To maintain the benefits from ecosystem services.

e To promote the sustainable management of living natural resources through the
adoption of practices that integrate conservation needs and development priorities.

Performance Standard 7: Indigenous Peoples
Introduction

Performance Standard 7 recognizes that Indigenous Peoples, as social groups with identities
that are distinct from mainstream groups in national societies, are often among the most
marginalized and vulnerable segments of the population. In many cases, their economic,
social, and legal status limits their capacity to defend their rights to, and interests in, lands
and natural and cultural resources, and may restrict their ability to participate in and benefit
from development. Indigenous Peoples are particularly vulnerable if their lands and
resources are transformed, encroached upon, or significantly degraded. Their languages,
cultures, religions, spiritual beliefs, and institutions may also come under threat. As a
consequence, Indigenous Peoples may be more vulnerable to the adverse impacts
associated with company’s development than non-indigenous communities. This
vulnerability may include loss of identity, culture, and natural resource-based livelihoods, as
well as exposure to impoverishment and diseases.

Private sector projects can create opportunities for Indigenous Peoples to participate in,
and benefit from project-related activities that may help them fulfill their aspiration for
economic and social development. Furthermore, Indigenous Peoples may play a role in
sustainable development by promoting and managing activities and enterprises as partners
in development. Government often plays a central role in the management of Indigenous
Peoples’ issues, and clients should collaborate with the responsible authorities in managing
the risks and impacts of their activities.??

21 Examples are as follows: (i) provisioning services may include food, freshwater, timber, fibers, medicinal plants; (ii)
regulating services may include surface water purification, carbon storage and sequestration, climate regulation,
protection from natural hazards; (iii) cultural services may include natural areas that are sacred sites and areas of
importance for recreation and aesthetic enjoyment; and (iv) supporting services may include soil formation, nutrient
cycling, primary production.

22|n addition to meeting the requirements under this Performance Standard, clients must comply with applicable national
law, including those laws implementing host country obligations under international law.



Objectives

e To ensure that the development process fosters full respect for the human rights,
dignity, aspirations, culture, and natural resource-based livelihoods of Indigenous
Peoples.

e To anticipate and avoid adverse impacts of projects on communities of Indigenous
Peoples, or when avoidance is not possible, to minimize and/or compensate for such
impacts.

e To promote sustainable development benefits and opportunities for Indigenous
Peoples in a culturally appropriate manner.

e To establish and maintain an ongoing relationship based on Informed Consultation
and Participation (ICP) with the Indigenous Peoples affected by a company.

e To ensure the Free, Prior, and Informed Consent (FPIC) of the Affected Communities
of Indigenous Peoples when the circumstances described in this Performance
Standard are present.

e To respect and preserve the culture, knowledge, and practices of Indigenous
Peoples.

Performance Standard 8: Cultural Heritage
Introduction

Performance Standard 8 recognizes the importance of cultural heritage for current and
future generations. Consistent with the Convention Concerning the Protection of the World
Cultural and Natural Heritage, this Performance Standard aims to ensure that clients protect
cultural heritage in the course of their company activities. In addition, the requirements of
this Performance Standard on a project’s use of cultural heritage are based in part on
standards set by the Convention on Biological Diversity.

Objectives

e To protect cultural heritage from the adverse impacts of company activities and
support its preservation.

e To promote the equitable sharing of benefits from the use of cultural heritage in
business activities.



Business Integrity

Omnivore will only invest in entities that meet the highest of Business Integrity standards.
Post investment, Omnivore will ensure that these standards are met or exceeded, through
regular monitoring and active feedback channels.

Omnivore will enforce and require compliance with the highest of Business Integrity
standards by means of all applicable local and international laws.

In addition to the adoption of an approved Business Integrity policy, Omnivore shall
necessitate the nomination of a Business Integrity Officer and a Whistle Blowing Officer at
the Portfolio Investment level, as a condition precedent to investment.

Definitions of Unacceptable Business Activities:

Corruption: The use of improper means to obtain an undue advantage or to avoid an
obligation.

Bribery: The offering, promising, giving, accepting or soliciting of an advantage as an
inducement for an action which is illegal, unethical or a breach of trust.

Facilitation Payments or Kickbacks: Small, unofficial payments made to secure or expedite
any routine action by an official.

Fraud: Any action or omission, including misrepresentation, that knowingly misleads a party
to obtain a financial or other benefit or to avoid an obligation.

Coercion: Harming, or threatening to impair or harm, directly or indirectly, any party or the
property of the party to influence improperly the actions of a party.

Collusion: An arrangement between two or more parties designed to achieve an improper
purpose, including to influence improperly the actions of another party.

Money Laundering & the Financing of Terrorism: The process by which the true origin and
ownership of the proceeds of criminal activities are disguised in order to be used without
suspicion, and especially in order to be used without suspicion to fund terrorism, non-state
actors, and sanctioned bodies.
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